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1. INTRODUCTION 

 

This Welsh Language Statement has been prepared on behalf of Cerbydau Masnachol Cibyn Cyf. to support a 

planning application for the erection of a new warehouse and office building for the business on a former 

abattoir site at Cibyn Industrial Estate, Caernarfon. 

 

By following the guidance given in the Anglesey & Gwynedd JLDP 2017 SPG: Maintaining and Creating 

Distinctive and Sustainable Communities - Policy PS1 Diagram 5 Flow Chart below, the fact that the floor area 

of the proposed building exceeds 1000m2 and is likely to employ over 50 people means that consideration 

needs to be given to how the proposed development will have an impact on the Welsh language in the 

community. 

This report intends to identify and record the key findings of how the Welsh language will be affected by the 

proposed development to show that there will be an overall positive impact with measures outlined to 

mitigate any potential negative impacts. 
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2. DEVELOPMENT SITE & LOCAL CONTEXT 
 

The development site is situated within the Cibyn Industrial Estate in Caernarfon, the site and buildings before 

having been demolished had been previously used as an abattoir for Sher Halal Foods Ltd. The development 

site is approximately 11,900m2. 

 

Cibyn Industrial Estate is located on the outskirts of Caernarfon and accessed by travelling along the A4086 

Llanberis Road, the estate is also directly adjacent to the new A487 Caernarfon Bypass which provides and 

excellent transport link to the A55. There is a bus stop directly adjacent to the main access onto the industrial 

estate road from the A4086 with services running to Caernarfon and Bangor which enable onward travel to 

the rest of the UK public transport network via Bangor Railway Station located 9 miles from the development 

site. 

 

Cibyn Industrial Estate is within the Development Boundary for Caernarfon and has historically had many 

occupied industrial units with a variation of diverse businesses using the estate as their commercial base. UK 

wide businesses such as Screwfix, Lock Stock Storage and GSF Car Parts have base units there as well as 

several local well-established businesses such as Ready Foods, CL Jones Builders Merchants, Ross Hughes 

Flooring, Menai Blinds and EWE Building Plastics. 

 

The aerial plan below shows the development site in context with the local road network and surrounding 

businesses: 
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3. PROPOSED DEVELOPMENT 
 

The proposal is for the erection of a new workshop and offices for Cerbydau Masnachol Cibyn Cyf. on the site 

of the former abattoir of Sher Halal Foods Ltd. The proposal for the site comprises of: 

 

New Office & Workshop Building – Building Footprint 1680m2
 

Workshop & Welding Unit - Building Footprint 363m2
 

Vehicle Wash Unit - Building Footprint 160m2 

External Storage Area – 500m2 

15 No. HGV Parking Bays 

40 No. parking spaces including 3 No. disabled parking bays and 8 No. EV charging bays 

 

The development will be an addition to the existing established premises of Cerbydau Masnachol Cibyn Cyf. 

which are currently located on Lôn Hen Felin within Cibyn Industrial Estate. This local established business 

offers a range commercial vehicle repair and maintenance services serving North Wales and beyond with the 

expansion of the business requiring additional space to enable them to further grow and expand in the future. 

 

The relationship between both the existing premises for Cerbydau Masnachol Cibyn Cyf. and the proposed 

development site are shown on the aerial image below: 
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4. WELSH LANGUAGE ASSESSMENT 

 

In preparation of this report the combined Anglesey & Gwynedd Supplementary Planning Guidance: Creating 

Distinctive and Sustainable Communities July 2019 has been consulted with Appendix 7 of the document 

outlines the 3 essential steps which need to be followed in preparation of a Welsh Language Statement. The 3 

steps are: 

 

Step 1 – Collect, Record and Analyse Information About the Community and the Local Area 

Step 2 – Collect, Record and Analyse Policy Requirements 

Step 3 – Apply the Information in Steps 1 & 2 

 

Each of the above steps will be reviewed in turn for the proposed development. 

 

4.1 STEP 1 - COLLECT, RECORD AND ANALYSE INFORMATION ABOUT THE 

COMMUNITY AND THE LOCAL AREA 

 

4.1.1 – POPULATION, HOUSEHOLD AND HOUSING PROFILE 

 

The 2021 Census data has shown that 64.4% of the Gwynedd population are Welsh speakers, this is the 

largest percentage of Welsh speakers per county for the whole of Wales as demonstrated in the map graphic 

below: 
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The development site is located within the Peblig Ward of Caernarfon in Gwynedd. The Census 2021 data 

shows: 
 

Age – 27.1% of the population counted between 25-49 years old; 33.3% between 50-74 years old 

Household Composition – 60% of the population counted live in a single family household 

National Identity – 59% of the population counted identified as Welsh only 

Length of Residence in UK – 94.6% of the population counted born in the UK * 

Household language – 97.2% of the population counted have English or Welsh as a main language * 

Housing – 65.7% of the population counted either own homes outright or with mortgage or loan 

Accommodation Type – 90% of the population counted live in detached, semi-detached or terraced homes 

 

The above data suggests that Caernarfon has predominantly Welsh speaking families living in the county which 

own their own homes and identify themselves as being Welsh. The age demographic would suggest that the 

majority of the population is either younger families with the parents of accepted working age or retired 

people outside the accepted working age. 

 

We must consider the above data in relation to the Census 2011 data which shows: 

 

Age – 24.3% of the population counted between 25-49 years old; 31.8% between 50-74 years old 

Household Composition – 58% of the population counted live in a single family household 

National Identity – 59% of the population counted identified as Welsh only 

Housing – 65.4% of the population counted either own homes outright or with mortgage or loan 

Accommodation Type – 88.8% of the population counted live in detached, semi-detached or terraced 

homes 

 

* The questions used for data collection for the Census 2011 differs slightly from the Census 2021 so no direct 

comparison can be made between Length of Residence in UK nor Household language 

 

The difference between the two sets of data show that there is a minor increase in both the amount of the 

population in Gwynedd between the ages of 25-49 (+2.8%) and between the ages of 50-74 (+1.5%). This could 

suggest that the trend is for the families and inhabitants of the county to stay in the local area. 

 

The National identity of the population counted has maintained the same percentage between the two data 

sets, this could suggest that the Welsh language and culture is thriving in Gwynedd and is not in decline. 

 

The statistics for Housing Tenure and Accommodation Types have also shown a slight increase which could 

suggest that the homes within the existing housing stock for the county which are sold have been purchased 

by other local families and residents. 
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4.1.2 – LOCAL INFRASTRUCTURE PROFILE (FACILITIES AND SERVICES) 
 

From researching the data in the Anglesey & Gwynedd LJDP Topic Paper 5: Developing the Settlement 

Strategy – May 2013 and in particular the scoring of services and facilities Caernarfon scores a very high 82 

points as shown in the relevant section of the table below on Page 72 of the above document: 
 

 
 

This data shows that Caernarfon is comfortably the highest scoring Urvan Service Centre in Gwynedd with 

only Bangor as the Sub-Reginal Centre for Gwynedd scoring higher on 130 points. This would suggest that 

there is excellent availability of facilities to the public in terms of shops, hospitality, GPs and surgeries, schools, 

community centres, public houses, and places of worship. 
 

In terms of new infrastructure the newly completed A487 Caernarfon Bypass now offers excellent vehicular 

transport connectivity to the A55 which is an important strategic route along the North Wales coast linking 

Wales to the UK Motorway Network. 
 

Caernarfon has historically been a stronghold of the Welsh speaking population with most commercial signage 

within the retail sector being bilingual. The workforce within the public, commercial and retail sectors are 

predominantly Welsh speakers and the tendency is for most shop, retail and hospitality staff to begin all 

communication in Welsh. 
 

4.1.3 – ENGAGEMENT WITH THE LOCAL COMMUNITY AND OTHERS 
 

The proposed development is classed as a ‘major’ development scheme as defined in Article 2 of the Town 

and Country Planning (Development Management Procedure) (Wales) Order 2012 (DMPWO) and therefore 

a Pre-Application Public Consultation must be completed prior to the submission of a planning application for 

the proposed development. 
 

This Welsh Language Statement will be included within the proposal documents which are to be presented as 

part of the Public Consultation which will meet the criteria of Annex 1: Guidance on Pre-Consultation of 

Article 1 of the Town and Country Planning (Development Management Procedure) (Wales) (Amendment) 

Order 2016. 
 

All members of the public will have an opportunity to view and comment on the proposed scheme documents 

with all comments collated, analysed, recorded and published in a PAC Report to be submitted as part of the 

full planning application. 
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4.2 STEP 2 – COLLECT, RECORD AND ANALYSE POLICY REQUIREMENTS 
 

The following Planning Policies, Technical Advice Notes and Supplementary Planning Guidance Papers have 

been reviewed and consulted in the formation of this report: 
 

Anglesey & Gwynedd Joint Local Development Plan 2017 

Strategic Policy PS 1: Welsh Language and Culture 

Supplementary Planning Guidance: Maintaining and Creating Distinctive and Sustainable Communities 

Welsh Assembly Government Technical Advice Note 20: Planning and the Welsh Language -October 2017 

Welsh Assembly Government - Planning Policy Wales – Edition 10 - December 2018 

Gwynedd Council – Supplementary Planning Guidance: Planning and the Welsh Language -November 2009 
 

4.2.1 ANGLESEY & GWYNEDD JLDP 2017 – STRATEGIC POLICY PS1: WELSH LANGUAGE AND 

CULTURE 
 

The Policy explanation in the JLDP 2017 Adopted Written Statement illustrates that the purpose of Strategic 

Policy SP1 is to support communities and the Welsh language by promoting developments which encourage 

balanced, sustainable, and distinctive communities. This can be achieved by ensuring appropriately scaled 

developments are situated in appropriate locations with bilingual signage schemes implemented. 
 

4.2.2 ANGLESEY & GWYNEDD JLDP 2017 - SUPPLEMENTARY PLANNING GUIDANCE: 

MAINTAINING AND CREATING DISTINCTIVE AND SUSTAINABLE COMMUNITIES 
 

The above document is a comprehensive guide on what is a distinctive and sustainable community and how 

this can be achieved by carefully assessing each proposed development and the impact they can have both 

positive and negative. The paper also provides details on the technical requirements of how to achieve 

compliance with the criteria of Strategic Policy SP1 with the correct collation of information and reporting in 

Welsh Language Statements which are to be presented in support of planning applications. 
 

4.2.3 WELSH ASSEMBLY GOVERNMENT - TECHNICAL ADVICE NOTE 20: PLANNING AND THE 

WELSH LANGUAGE – OCTOBER 2017 
 

Section 1.3 of the above document states: 
 

“The purpose of this TAN is to provide guidance on how the Welsh language may be given appropriate 

consideration in the planning system and on compliance with the requirements of planning and other relevant 

legislation.” 

 

The document also outlines the various Acts and Measures that have been consulted and considered when 

drafting the Technical Advice Note to demonstrate the goals of Welsh Assembly Government to create ‘A 

Wales of vibrant culture and thriving Welsh language’ as stated in Section 1.5.1 of the document. 
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4.2.4 WELSH ASSEMBLY GOVERNMENT – PLANNING POLICY WALES – EDITION 10 – DECEMBER 

2018 

 

The foreword of the document as written by Lesley Griffiths AM states: 

 

“ PPW will help to ensure that the planning decisions taken in Wales, no matter how big, or how small, are 

going to improve the lives of both our current and future generations. It will support changing the way we live 

and work, and the buildings and environment of Wales, today, building a better environment to accommodate 

current and future needs ” 

 

Sections 3.25 – 3.29 of the above document deal specifically with the Welsh language and how planning 

authorities must consider the impact of all developments on the Welsh language. The document also lists the 

relevant supporting information that needs to be provided by applicants for various types of applications to 

show adequate consideration has been given to the impact of said developments on the Welsh language. 

 

4.2.5 GWYNEDD COUNCIL – SUPPLEMENTARY PLANNING GUIDANCE: PLANNING AND THE 

WELSH LANGUAGE -NOVEMBER 2009 

 

The key principle of the above document is “to raise awareness amongst prospective developers of the need 

to fully consider the links between development and the character of communities” and to “maintain or enrich 

the social, linguistic and cultural pattern of communities” 

 

4.3 STEP 3 – APPLYING THE INFORMATION COLLECTED IN STEP 1 & 2 

 

In this section of the Welsh Language Statement the proposed development in question will be assessed by 

considering the information collected in Steps 1 & 2 and the additional criteria listed in Appendices 6 & 7: 

Methodology for Preparing a Welsh Language Statement of the Anglesey & Gwynedd JLDP SPG: Maintaining 

and Creating Distinctive and Sustainable Communities. 

 

4.3.1 – CHARACTREISTICS OF THE PROPOSED DEVELOPMENT 

 

The proposed development will be assessed under each of the headings included in Appendix 7: Methodology 

for Preparing a Welsh Language Statement of the Anglesey & Gwynedd JLDP SPG: Maintaining and Creating 

Distinctive and Sustainable Communities. 
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4.3.1.1 – LANGUAGE AND POPULATION MOVEMENT 
 

SPG Comment: 

How will the development ensure opportunities for local people to stay in their communities? 
 

Proposed Scheme Justification: 

The proposed development is for a new workshop and office building on Cibyn Industrial Estate for an 

existing established company wishing to further expand their business. Cerbydau Masnachol Cibyn Cyf 

already employs local workers and many additional opportunities will arise from the erection of the 

new premises for the local community in various work sectors such as office staff, skilled workers, 

cleaning operatives, plant and machinery operatives and general labour. The diversity of the work on 

offer within the new premises will ensure that a large cross section of the community will have the 

opportunity to find work at the company. 
 

SPG Comment: 

Is it likely that the development will attract people to the community? If there is, how many are expected? How 

many and what percentage are likely to be Welsh speakers? 
 

Proposed Scheme Justification: 

The proposed development may attract people to the community by way of providing skilled and 

unskilled work for operatives which have lost jobs at other local manufacturing premises which have 

recently closed down such as the Two Sisters food production plant in Llangefni. The possible 

migration of these workers from a relatively high Welsh speaking population (55.8%: Census 2021 

data) could mean that there is a strong likelihood that any workers relocating from Llangefni to 

Caernarfon would be Welsh speakers. 
 

SPG Comment: 

Is there a likelihood that local people will migrate from the community as a result of the development? 
 

Proposed Scheme Justification: 

The proposed development as a new employment provider will mean that it is unlikely that people will 

migrate from the community as a result of the development 
 

SPG Comment: 

Balance between Welsh speakers (including learners) and individuals that do not have any Welsh language 

skills 
 

Proposed Scheme Justification: 

The use of Welsh will be encouraged and training offered to staff wishing to learn Welsh along with 

weekly activities to promote the use of the Welsh language within the company. This would not be a 

company policy but a voluntary measure and staff education will be provided to ensure no 

discrimination is made towards non-Welsh speaking employees.  
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SPG Comment: 

Is the development likely to lead to a change in the age structure within the population: more or less children, 

young people, middle- age people, elderly? 
 

Proposed Scheme Justification: 

As the development is for the expansion of an existing established business within the same Industrial 

Estate in Caernarfon it is unlikely that there will be a change in the age structure within the population 

by way of the development. 
 

SPG Comment: 

Is the change likely to be a permanent one or a temporary one? 
 

Proposed Scheme Justification: 

As the development is for the expansion of an existing established business within the same Industrial 

Estate in Caernarfon it is unlikely that there will be any change by way of the development. 
 

4.3.1.2 – VISUAL ELEMENTS 
 

SPG Comment: 

Whether the development will increase the visibility of the language? 
 

Proposed Scheme Justification: 

All proposed signage for the development will be bilingual, any advertisements for work opportunities 

in company will be bilingual to demonstrate the intention of the applicant to promote the use of 

Welsh within the company. All advertisements promoting the business will also be bilingual. 
 

SPG Comment: 

Corporate image and branding - signs and advertisements on the site that are within the planning remit, e.g. 

advertising/marketing sign for a new housing site, signs and advertisements to customers in public places on 

employment sites 
 

Proposed Scheme Justification: 

All proposed signage for the development will be bilingual, any advertisements for work opportunities 

in company will be bilingual to demonstrate the intention of the applicant to promote the use of 

Welsh within the company. All advertisements promoting the business will also be bilingual. 
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SPG Comment: 

The name of the site or development –will it retain an old Welsh name or will any new name be derived from 

historic, geographical or local ties to the area, if practical 
 

Proposed Scheme Justification: 

The proposed development is for new premises to be used for Cerbydau Masnachol Cibyn Cyf. which 

are an existing company with their other premises located within Cibyn Industrial Estate. The name of 

the business being Cerbydau Masnachol Cibyn Cyf. ensures that there is a strong Welsh identity for 

the site. 
 

4.3.1.3 - EMPLOYMENT 
 

SPG Comment: 

How will the development contribute to current employment opportunities in the area, e.g. will it foster 

economic variability in the local area or not? 
 

Proposed Scheme Justification: 

The proposed development is for new premises to be used for Cerbydau Masnachol Cibyn Cyf. to 

expand the existing company located within Cibyn Industrial Estate. Apprenticeships and employment 

opportunities will be provided by the applicant with in-house training and advancement opportunities 

within the company envisaged. The existing workforce employed at the current premises may be 

offered other opportunities within the company as the business expands to its new premises. The 

applicant has discussed investigating the possibility of collaborating with local colleges and secondary 

education centres to find young talented individuals to work for the company. 
 

SPG Comment: 

Number of full and/ or part time jobs 
 

Proposed Scheme Justification: 

It is envisaged that the new premises will create a minimum of 25 full time jobs and 5 part time jobs 
 

SPG Comment: 

Skills which are necessary for the business or organisation and how that compares with the labour skills of local 

people (within the travel to work area) 
 

Proposed Scheme Justification: 

The proposed development is for a new workshop and office building on Cibyn Industrial Estate for an 

existing established company wishing to further expand their business. Cerbydau Masnachol Cibyn Cyf. 

already employs local workers and many additional opportunities will arise from the erection of the 

new premises for the local community in various work sectors such as office staff, skilled workers, 

cleaning operatives, plant and machinery operatives and general labour. The diversity of the work on 

offer within the new premises will ensure that a large cross section of the community will have the 

opportunity to find work at the company. 
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SPG Comment: 

Salaries that will be offered and how that compares with average wages in the area 

 

Proposed Scheme Justification: 

The applicant’s business already employs a number of local staff and the salaries are competitive within 

the local market. 

 

SPG Comment: 

The labour skills of local people (within the travel to work area) and how likely it is according to the above 

assessment the posts will be filled from among the local population 

 

Proposed Scheme Justification: 

The proposed development is for a new workshop and office building on Cibyn Industrial Estate for an 

existing established company wishing to further expand their business. Cerbydau Masnachol Cibyn Cyf. 

already employs local workers and it is envisaged that the majority of the new workforce for the new 

premises will be from the local area. 

 

SPG Comment: 

Is it likely that you will need to search outside the local area for employees, e.g. to obtain specialist skills 

 

Proposed Scheme Justification: 

As the proposed development is for a new workshop and office building on Cibyn Industrial Estate for 

an existing established company wishing to further expand their business it is not envisaged that there 

will need to be a search outside the local area for specialist skills. 

 

SPG Comment: 

What type of Welsh language skills are essential and desirable for the jobs that will be created by the 

development? These will need to be defined as part of the development’s Welsh language Plan (voluntary or 

statutory). 

 

Proposed Scheme Justification: 

It is envisaged that the reception staff for the offices will need to have bilingual skills in order to 

implement the company Welsh Language Policy of beginning all correspondence in Welsh before 

translating as necessary. 
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SPG Comment: 

Welsh Language skills that will be necessary for the workers and their dependants to integrate into the local 

community 

 

Proposed Scheme Justification: 

There would be no specific Welsh language skills that would be necessary for the workers and their 

dependants to integrate into the community. However, the applicant has discussed investigating the 

possibility of hosting Welsh focussed weekly activities within the new premises which will be open for 

all staff members to participate in should they desire to socialise outside of the work environment. 

These activities would be conducted primarily through the medium of Welsh with learner support 

provided by bilingual staff members to encourage the non-Welsh speaking employees to connect with 

the Welsh speaking workforce. Invitations to attend these activities could be extended to the families 

of the staff to further extend the connectivity to the local community and beyond. 

 

SPG Comment: 

The possible cumulative impact that the development could have, taking account of any other relevant recent 

development in the local area 

 

Proposed Scheme Justification: 

The proposed development is for a new workshop and office building on Cibyn Industrial Estate for an 

existing well-established company wishing to further expand their business. Cerbydau Masnachol Cibyn 

Cyf. already employs local workers and many additional opportunities will arise from the erection of 

the new premises for the local community in various work sectors such as office staff, skilled workers, 

cleaning operatives, plant and machinery operatives and general labour. The diversity of the work on 

offer within the new premises will ensure that a large cross section of the community will have the 

opportunity to find work at the company. 

 

 



 

 

Russell-Hughes Cyf. 56 Stryd y Bont, Llangefni Ynys Môn LL77 7HH Tel: 01248 722333 Ebost: info@russellhughes.co.uk 

russell-hughes cyf 
penseiri | architects 

3078:13 

NEW WORKSHOP AND OFFICES FOR CERBYDAU MASNACHOL CIBYN CYF 

WELSH LANGUAGE STATEMENT 

Welsh Language Statement Page 14 

4.3.2 – MITIGATION MEASURES FOR THE PROPOSED DEVELOPMENT 

 

Appendix 6: Methodology for Preparing a Welsh Language Statement of the Anglesey & Gwynedd JLDP SPG: 

Maintaining and Creating Distinctive and Sustainable Communities provide a list of mitigation measures which 

can be implemented for various types of development, as the proposed development is for a new workshop 

and office building for Gwynedd Skip & Plant Hire Ltd. this falls within the category of Employment. The 

proposed development will be assessed and mitigation measures proposed for each of the key issues below:  

 

Appendix 6 Item (x) wording: 

 

Name developments by taking into account local linguistic heritage (see Policy PS1 and part C.31 of the 

supplementary planning guidance: maintaining and creating distinctive and sustainable communities) 

 

Proposed Scheme Mitigation Measures to be Implemented: 

 

The proposed development is for new premises to be used for Cerbydau Masnachol Cibyn Cyf. which 

are an existing company with their other premises located within Cibyn Industrial Estate. The name of 

the business being Cerbydau Masnachol Cibyn Cyf. ensures that there is a strong Welsh identity for 

the site. 

 

Appendix 6 Item (xi) wording: 

 

Provide bilingual signage in public places (see Policy PS1 and part C.30 of the supplementary planning 

guidance: maintaining and creating a distinctive and sustainable communities) 

 

Proposed Scheme Mitigation Measures to be Implemented: 

 

All proposed signage for the development will be bilingual. 
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Appendix 6 Item (xii) wording: 
 

Supporting and funding employment initiatives and local skills training (see Policy ISA 1 and Supplementary 

Planning Guidance: Planning Obligations) 
 

Proposed Scheme Mitigation Measures to be Implemented: 
 

Apprenticeships and employment opportunities will be provided by the applicant with in-house training 

and advancement opportunities within the company envisaged. The existing workforce employed at the 

current premises may be offered other opportunities within the company as the business expands to 

its new premises. The applicant has discussed investigating the possibility of collaborating with local 

colleges and secondary education centres to find young talented individuals to work for the company. 
 

Appendix 6 Item (xiii) wording: 
 

Supporting and funding community facilities/ groups and cultural and language initiatives/projects in the local 

area to encourage employees to use the language (including as learners) within their communities (see Policy 

ISA 1 and Supplementary Planning Guidance: Planning Obligations) 
 

Proposed Scheme Mitigation Measures to be Implemented: 
 

The applicant has discussed investigating the possibility of hosting Welsh focussed weekly activities 

within the new premises which will be open for all staff members to participate in should they desire 

to socialise outside of the work environment. These activities would be conducted primarily through 

the medium of Welsh with learner support provided by bilingual staff members to encourage the non-

Welsh speaking employees to connect with the Welsh speaking workforce. Invitations to attend these 

activities could be extended to the families of the staff to further extend the connectivity to the local 

community and beyond. 
 

Appendix 6 Item (xiv) wording: 
 

Support and fund courses that introduce the language and language lessons to members of staff, e.g. short 

courses targeted to the needs of the employer and the workers (see Policy ISA 1 and Supplementary Planning 

Guidance: Planning Obligations). 
 

Proposed Scheme Mitigation Measures to be Implemented: 
 

The applicant has discussed encouraging the workforce to conduct all correspondence primarily in 

Welsh before translating if necessary, the non-Welsh speaking staff will also be offered the opportunity 

to attend Welsh language classes at local colleges to promote the use of Welsh within the company. 
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Appendix 6 Item (xv) wording: 

 

Support and fund language awareness training courses for staff in order to raise awareness of the context of 

the language and nature of a bilingual society in Gwynedd and Anglesey (see ISA Policy 1 and supplementary 

planning guidance: planning obligations) 

 

Proposed Scheme Mitigation Measures to be Implemented: 

 

The applicant has discussed encouraging the workforce to conduct all correspondence primarily in 

Welsh before translating if necessary, the non-Welsh speaking staff will also be offered the opportunity 

to attend Welsh language classes at local colleges to promote the use of Welsh within the company. 

 

Appendix 6 Item (xvi) wording: 

 

Provision of information to raise a prospective employee’s awareness of the Welsh, the bilingual nature of 

communities in Gwynedd and Anglesey Council and education policy in the recruitment and induction of new 

staff (see ISA Policy 1 and supplementary planning guidance: planning obligations) 

 

Proposed Scheme Mitigation Measures to be Implemented: 

  

All new prospective staff will be informed at the interview stage that the company is proactive in 

encouraging the use of the Welsh language and that opportunities will be offered for training and 

further education to learn the Welsh language while working with the company. Any advertisements 

for work in company will be bilingual to demonstrate the intention of the applicant to promote the use 

of Welsh within the company.  

 

Appendix 6 Item (xvii) wording: 

 

Adopting a voluntary or statutory language policy/plan that explains how the employer will ensure that the 

Welsh language is treated less favourably than the English (see ISA Policy 1 and supplementary planning 

guidance: planning obligations) 

 

Proposed Scheme Mitigation Measures to be Implemented: 

 

A Welsh Language Policy has been prepared for the existing Cerbydau Masnachol Cibyn Cyf., the same 

policy will be implemented for the new premises. A copy of the company Welsh Language Policy is 

included within the appendix of this document. 
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5. SUMMARY AND CONCLUSIONS 

 

Having considered all the Policy documents listed above and the likelihood of the proposed development 

having a detrimental or negative effect on the Welsh language we believe that the proposal will have an overall 

positive impact by way of providing the following: 

 

- An expansion to an existing established business operating bilingually 

- The applicant is an employer of a number local Welsh speaking workforce in their existing premises 

- The new premises will provide employment opportunities for a diverse spectrum of workers 

- The company has an existing Welsh Language Policy which will be implemented in the new premises 

- The proposed development is located within a Welsh speaking stronghold 

- The proposal is within an area where 59% of the population identify as being Welsh only (Census 2021) 

 

Should the mitigation measures outlined in this report be implemented this would further enhance the positive 

impact of the development on the Welsh language and encourage a connection to the local community. 

 

 

 

 



 

 

Russell-Hughes Cyf. 56 Stryd y Bont, Llangefni Ynys Môn LL77 7HH Tel: 01248 722333 Ebost: info@russellhughes.co.uk 

russell-hughes cyf 
penseiri | architects 

3078:13 

NEW WORKSHOP AND OFFICES FOR CERBYDAU MASNACHOL CIBYN CYF 

WELSH LANGUAGE STATEMENT 

Welsh Language Statement 

6. APPENDIX 

 

 

 

 



Cerbydau Masnachol Cibyn Cyf., Lôn Hen Felin, Cibyn Industrial Estate, Caernarfon, Gwynedd LL55 2BD



Cerbydau Masnachol Cibyn Cyf.

Welsh Language Statement - Cerbydau Masnachol Cibyn Cyf.

Cerbydau Masnachol Cibyn Cyf., Lôn Hen Felin, Cibyn Industrial Estate, Caernarfon, Gwynedd LL55 2BD



Cerbydau Masnachol Cibyn Cyf., Lôn Hen Felin, Cibyn Industrial Estate, Caernarfon, Gwynedd LL55 2BD



2023

2024

Cerbydau Masnachol Cibyn Cyf., Lôn Hen Felin, Cibyn Industrial Estate, Caernarfon, Gwynedd LL55 2BD


